
Code of ethics 

1 

2024 – Code of ethics 

 

 

The Fareva Group has been built and developed around fundamental values that have driven its growth.  

Our mission is to support our clients in their development through the quality of the products we manufacture. This commitment is reflected in 
the spirit and actions of each of our employees.  

In this regard, the FAREVA Executive Committee has established six golden rules. 

These principles are applicable to all FAREVA employees. They help us conduct our business with integrity and 
professionalism in the following areas:  

▪ Respect for Human Rights and Compliance with Regulations 

▪ Respect for Individuals  

▪ Health, Safety and Environmental Protection 

▪ Quality 

▪ Business Ethics 

▪ Responsible Sourcing and Procurement 

We expect our customers and suppliers to embrace these principles. 

 

Respect for Human Rights and Regulations 
Fareva complies with all local and national environmental laws, as well as with the rules and regulations covering all aspects of our business, 
including the development, manufacturing, and sale of medicines for human and veterinary use. 

For Fareva, the dignity of every human being is a fundamental value. We are committed to respect Human Rights as recognized by the United 
Nations. 

Fareva diligently respects its employees, both permanent and temporary, and ensures the enforcement of their rights under their employment 
contracts in accordance with local and national labor and social security laws, as well as applicable collective agreements. 

All Fareva employees receive a comprehensive remuneration package, including salaries, overtime pay, social benefits, and paid leave, that 
meets or exceeds the minimum legal requirements or the prevailing standards in the relevant industry, whichever is higher. 

Compensation conditions established by the most favorable legally binding collective agreements for employees are implemented. 

Workers are not required to work beyond the normal and overtime hours authorized by the legislation of the country in which they are employed.  

Fareva condemns the use of forced labor, slavery, human trafficking, and child labor.
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Respect for individuals  
Every individual is treated fairly and works in a respectful and constructive environment. Fareva encourages solidarity in professional exchanges 
and upholds a culture of loyalty. 

Our business is always conducted honestly, honorably, and with consideration for ethical values and disadvantaged communities. 

We strive to always be fair and impartial in our advice and actions, and we are never influenced by our decisions, actions, or recommendations 
— including in our recruitment processes — by considerations of caste, national origin, ethnicity, belief, age, gender, marital status, sexual 
orientation, union affiliation, political views, health, disability, or pregnancy.  

Fareva is committed to maintain an environment free from any form of harassment, physical or mental violence, or other forms of intimidation, 
and does not tolerate any of these behaviors.    

Fareva aims to lead by example as a responsible corporate citizen, working alongside communities to promote their growth and improve quality 
of life. 

 

Health, Safety and Environmental Protection  
All our employees are entitled to work in healthy and safe conditions. 

Industrial production units inherently involve specific risks. Fareva implements a proactive health, safety, and environmental policy, and trains 
its employees on the applicable procedures. 

We identify, understand, and manage the potential risks and hazards associated with our activities to protect the health of our employees and 
minimize our impact on the environment and biodiversity: these fundamental principles are the foundation of Fareva’s continuous improvement 
approach. 

 

Quality  
Throughout the production process, Fareva is committed to meeting, and when possible, exceeding the requirements of its customers and 
applicable regulations. 

We collaborate with our customers and suppliers to maintain our quality level. Fareva constantly maintains a high level of quality, from the  
selection of raw materials to the final product inspection and throughout the entire manufacturing process.  

By entrusting Fareva with the production of their products, our customers can rely on our unwavering commitment and the expertise of our 
teams. 

This ensures they receive a product that fully meets their highest quality standards. 
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Business ethics  
Corruption 
Fareva considers corruption to be unacceptable and rejects any form of bribery, remuneration, or other gratification that would be offered to an 
individual to attract or influence business activities.  

Any request or offer of a bribe must be immediately rejected and reported to the management of FAREVA Group. 

 

Money Laundering 

All business and commercial transactions are conducted transparently. Fareva recognizes the importance of preventing money laundering. 

 

Conflict of Interest / Competition 

Fareva employees must never allow their personal interests to conflict, or appear to conflict, with the interests of the Group, its clients, or 
partners. Fareva’s employees are prohibited from using Fareva contacts for the benefit of their private activities or personal interests to the 
detriment of the Group, clients, or partners.  

All information regarding Fareva's competitors must be obtained legally and will only be used for legitimate purposes, in accordance with antitrust 
laws and all other applicable regulations.  

Fareva makes no attempt to obtain confidential information about its competitors that it is not publicly available. 

 

Confidentiality 

Confidentiality is highly valued at Fareva. By entrusting us with their procedures, processes, and confidential documents, our clients demonstrate 
their trust in us.  

Fareva is committed to entering into confidentiality agreements with each of its clients. 

Fareva employees may have access to or be in possession of sensitive and confidential information from our clients. Fareva takes all necessary 
measures to ensure its confidentiality.  

Confidential information from our company, our clients, or our partners may take various forms: strategic plans, operational results, marketing 
strategies, client lists, personal reports, acquisition or divestiture projects, investments, industrial costs, processes, analytical methods, etc.  

All personal, confidential, or sensitive information regarding our company, our clients, our partners, individuals, and other entities is used with 
care and discretion, and is only communicated when necessary. 

 

Gifts 

We believe in the quality of the products and services we provide, and there is no need to offer or receive gifts to establish healthy relationships 
with our partners. We condemn any inappropriate conduct that could lead to misunderstandings with our partners. The exchange of gifts must 
be thoughtful and represent a symbolic value.



Code of ethics 

4 

2024 – Code of ethics 

 

 

Responsible Sourcing and Procurement  
Fareva treats its suppliers with impartiality and integrity and fosters strong and sustainable partnerships. 

To contribute to the well-being of our Group and the high quality of our products, Fareva selects its suppliers based on criteria such as quality, 
price, delivery, reputation, and their environmental, professional, and ethical practices.  

The selection of a supplier or subcontractor of goods or services is based on purely impartial and transparent criteria. 

 

"At all levels of their activity, Fareva employees act with honesty and ethics. Our reputation is built on the values of honesty, 

fairness, respect, responsibility, integrity, and trust."  
 
 
 
 
 
 

 

Bernard Fraisse 

Président & CEO 
 


